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Course Development in Context 

• We offer a 2 year diploma program for college students in peace and 
conflict studies 

• The diploma requires students to successfully complete 24 courses, one of 
which includes a significant field placement experience  

• Of those 24 courses, we have developed 17 
•  The remainder of which are courses that are already offered at the 

college. They have been carefully selected by us to ensure the integrity 
and values of our program remain consistent throughout the learning 
experience for each of our students 

• e.g.,  Canadian Aboriginal Peoples, Global Citizenship and Introduction to 
Canadian Politics 
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Three foundational models which inform our overall program 
curriculum and by extension, the curricular content of each course.  

The Earth Charter 

The United Nations Culture of Peace Program 

A Living Model for Peace Education  

by Toh  Swee Hin and Virgina Cawagas 
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“Peace is defined as the 
rightness of relationships 

with oneself, other people, 
other groups, other 

cultures, Earth and the 
larger whole of which we 

are all a part.” 
      - The Earth Charter 
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Culture  
Of  

Peace 

             

             educating for 

        dismantling a  

        culture of war     

              educating for 

           living with justice 

              and compassion 

 

     

          educating for                  cultural respect   

          human rights &                  reconciliation 

          responsibilities                   & solidarity 

         

 

        nurturing  educating living 

        inner   in harmony   

          peace    with the earth   

       

       

 
 

Indigenous Peoples of 
the World 

Human Rights 
Advocacy  

Philosophy of 
Peace 

Change 
Leadership 

Environmental 
Ethics 

Sustainable 
Development 

Intro to Peace 
and Conflict 
Studies I & II 

Strategies for 
Conflict 

Transformation 

Religions of  the world The History of 
Social Activism  

Conflict Analysis 

Gender and 
Peacebuilding 

Service Learning 

S. H. Toh, “Education for International Understanding toward a Culture of Peace: A Conceptual  Framework” in V.F. Cawagas (Ed.) Education for International Understanding toward a Culture of Peace, Teachers Resource Book (Seoul, South Korea: Asia-
Pacific Center of Education for International Understanding, 2005 
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For our program and for each course, there 
were at least three important elements to the 

development process.  

1) Research  

2) Transferability Considerations 

3) Alignment with core peace and conflict studies theory and practice 
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Peace and Conflict Studies diploma 

Peace and 
Conflict 

Studies degree 

International 
Development 

degree 

Community, 
Economic, 

Social 
Development 

degree 

Sustainable 
Development 

degree 

Social and 
Restorative 

Justice degree 

Environmental 
Advocacy 

degree 
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Course Development (1) 
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RESEARCH  

TRANSFERABILITY 

THEORY AND 
PRACTICE 
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Bloom's Taxonomy 

Knowledge 

Comprehension 

Application 

Analysis 

Synthesis 

Evaluation 
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Short definitions on the 
test, small group work 

activities. 

Short definitions on the test, 
small group work activities, 
class discussion/dialogue. 
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Essay questions on the test, 
reflection quizzes/assignments, 

and term paper. 

Class discussion/ dialogue, 
essay questions on the test, 

reflection quizzes/assignments, 
and term paper. 
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Online text resource, 
supplemented by additional 

online texts/resources/articles 
available through the student 
learning management system 

(LMS). 

Traditional academic approach. 
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Here are some examples of 
concept of outer peace 
discussed in the course: 

•Nonviolence 
•Soul Force 
•Pleasure Principle 
•Love 
•Solidarity 
•Pacifism 
•Zeitgeist 
•Divine Spark 
•Solidarity 
•Freedom 
•Ubuntu 

Here are some examples of 
concept of inner peace 
discussed in the course: 

•Serenity 
•Happiness 
•Eudainomia 
•Yin Yang 
•Wu Wei 
•Moksha 
•Nirvana 
•Species Life 
•Human Flourishing 
•Overman 

 

 

Concepts Discussed in the Course 

Outer 

Peace 

Inner 

Peace 
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Course Development (2) 
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Developing the Peacebuilding Field 
Placement:  The process 

1. Internal College consultations with like-minded programs 

2. External consultations with practicum innovators  

3. Clarifying concrete expectations, learning objectives and 
assessment strategies 

4. Initiating, establishing and nurturing community 
partnerships 
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Internal and External Consultations 

 

•Semester integrated or blocked? Local and/or long 
distance? 

 

•Eligibility criteria: GPA, pre-requisites, police record 
check, health records? 

 

•College protocol: e.g., sick days, lateness, 
confidentiality? 

17 



Clarifying concrete expectations, learning 
objectives and assessment strategies 

Two initial questions we had:  
 

• Given the comprehensive and integrative 
approach of our program, how do we determine 

concrete expectations for skill application? 
 

• Since our aim is to have a broad spectrum of 
placement opportunities to reflect the dynamic 

breadth of the program, how can we develop 
course objectives that are applicable across all 

placement settings? 
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List of Field Placements for 2012 & 2013 
 

• Indian Friendship Centre • Jade Yoga and Wellness Studio 
 

• National Democratic Riding 
Association 

• Missanabee Cree Circle of Creative 
Arts 

 

• Phoenix Rising Women’s Centre • Community Soup Kitchen 
 

• YMCA • Public Library 
 

• Sault Ste. Marie Innovation Centre- 
Water Division 

• International Student Support and 
Cultural Activities 

 

• Northern Ontario Research, Ideas 
and Knowledge 

• United Way 
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The Course Description 

Students will be placed in a community setting where, under supervision 
they will carry out duties as defined by the field supervisor, the college instructor and 

themselves. The goal of fieldwork is to provide the student with an opportunity 
to integrate and apply the knowledge, skills and values of peace 
work and education into the student’s personal and professional 
lives. Students will be expected to develop individualized learning goals and 
objectives in collaboration with the field supervisor and assigned college faculty. 
Over the course of the placement the student will be supported by the field 
supervisor and college instructor to track progress, monitor work performance and 
engage as a peace builder in action.  
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Practicum Learning Outcomes 

 
 

 

• Address conflict at work 
nonviolently and work 
towards its creative 
transformation 

Demonstrate a 
beginning ability to 

apply a peace 
studies perspective 
to the work place 

context. 

• Integrate the principles of 
nonviolent communication 
into verbal, non-verbal and 
written communication 
strategies  

Communicate 
effectively in verbal, 

nonverbal and 
written forms which 
enhance the quality 

of professional 
relationships.  

• Research local and global 
resources, networks and 
initiatives that relate to one’s 
personal learning goal and 
work place duties 

Apply integrative 
thinking to the 

development of 
personal learning 

goals and action plans 
for the placement 

setting. 

• Examine the impact of 
personal values and beliefs on 
actions and decisions 

 

Engage in on-going 
self-assessment for the 
purpose of enhancing 
personal development 

and professional 
performance.  
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Practicum Learning Outcomes one step 
further                   The Learning Contract 

• A developmental check list for basic peace related tasks and practical 
expectations. It is a baseline framework that the students and work 
placements need to personalize for each unique context.   

 

• Students complete the learning contract with their supervisors and 
submit it to Trish at the beginning of the term.   
• From that point on they are expected to track, adjust and monitor their 

progress in relation to the learning contract through a series of bi-weekly 
progress reports.  

 

• Mid-term and formal evaluations are based on the learning contract 
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e.g., Learning Contract: Student Placement with  
Phoenix Rising Women’s Centre 

Student personalized version included additions such 
as “organize a group of women to make signs and 

attend the annual ‘Sisters in Spirit’ march on February 
13th for missing Aboriginal women.” 
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Initiating, Establishing and Nurturing 
Community Partnerships 

 

• Phase 1: Cold calls, emails and crossed fingers 
 

• Phase 2: One-one meetings and making the pitch for peace placements 
 

• Phase 3: Ensuring confirmation, professional resource sharing 
 

• Phase 4: Field visits, lots of peace mentorship for field supervisors, 
prompt phone and email communication, celebration, support and 
expressions of gratitude 
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Important lessons 
learnt from 
developing 

community support 
and partnerships as 

critical aspects to 
the course. 

1) From the start, it  is critical for the students and 
supervisors to have as clear sense of the distinct skills 
and contributions the students can make as peace 
workers.  

2) Constant communication and mentorship with 
students and supervisors together and separately is 
essential and valued by all parties.  

3) Flexibility, initiative, integrative thinking and creativity 
are key for a successful placement experience. 
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Conclusion  

ALIGNMENT with 
PEACE THEORY 
AND PRACTICE 

TRANSFER
ABILITY 

RESEARCH  
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For additional information, please contact: 

Vincent D’Agostino,  Professor/Program Coordinator 

Peace and Conflict Studies, Sault College. 

Tel. (705) 759-2554 ext. 2543 

vincent.dagostino@saultcollege.ca 
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